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MIISION POOL LEAGUE BYLAWS 

(A) THE LEAGUE 

1. The name of the organization is Mission Pool League referred to from here on as “The 
League” or “MPL”. 

2. The League shall consist of no more than 32 teams. All locations of teams will be subject to 
a vote by the members present at a General Meeting.  

3. The league shall be open to anyone of legal drinking age, female or male, who has an 
interest in enjoying the challenge and benefits of league pool. 

4. The League may require players to pay dues or fees in advance to play for the season. 

5. The rules of play, team size, and length of season, costs, and other rules pertinent to the 
competition in the league shall be determined by the general membership.  

6. Establishments having teams in the League must have open tables. All establishments must 
have liquor licenses. 

7. Banquet must be held at the end of each season unless voted otherwise by the general 
membership. 

(B) EXECUTIVE 

8. The League will have the following Officers: League Operator and 6 Board members. The 
officers will be chosen by the League once a year by the members present at a General 
Meeting. 3 2-year positions (odd year) and 4 2-year positions (even years)Nominees for an 
Officers’ position need not be present for the election, so long as they are aware of their 
nomination and have expressed their willingness to fulfill the responsibilities of the 
position. 

9. The duties of the League Operator shall be: 

a. Promote the purposes of the League. 

b. To co-ordinate all dealings of the League with regard to business matters, and general 
League operations. 

c. Makes recommendations with regard to League operations to ensure that they are 
carried out with regard for accepted business practices. 

d. To act as Chairperson for General and Executive meetings. 

e. To deal with the internal workings of the League, such as rules, procedures, and 
settlement of disputes. 

f. To act as chief signing officer with respect to League financial affairs. 

g. To promote good sportsmanship. 

h. To devise the League schedule for the playing season. 

i. To maintain such records and statistics on individual, team, or league competition, as    
are required by the League. 

j. To provide up-to-date reports of team and individual standings on a regular basis. 

k. To manage the monetary dealings of the League and all financial transactions, 
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including collection of dues or other fees, and all disbursements. 

10. The duties of the Board Members shall be: 

a. To help promote the purpose of the League, 

b. To act as liaison in external dealings of the League with other pool leagues, corporate 
sponsors, league sponsors. 

c. To co-ordinate members concerns and wishes into recommendations for directions 
the League should take. 

d. To assume the duties of the League Operator in the Operator's absence. 

e. To monitor the financial dealings of the League. 

a. To take minutes of all general, special, and executive meetings and produce a copy of 
such minutes upon request to any league member. 

b. To ensure that good accounting procedures are followed in the maintenance of 
financial records, and preparation of financial statements and reports. 

c. To act as second signing officer with respect to League financial affairs. 

11. The duties of Team Captains shall be: 

a. To manage team banking and maintain team financial records. 

b. To maintain individual team records and statistics. 

c. To report individual team scores and records promptly to the Statistician and or LO. 

d. To apply League rules in situations which may occur during League play and settle any 
disagreements which may occur. 

e. To attend Meetings and assist in the formation of League policy and direction. 

f. To ensure team attendance at General Meetings. 

g. To ensure good sportsmanship. 

h. Each Team Captain is responsible for having a copy of the MPL Handbook, and to have 
it available to all players on League night. Some changes may occur during the season 
due to difficulties encountered during play. Any changes will be discussed and voted 
on by the Captains and/or the general membership. Captains must note any changes in 
their copy of the MPL Handbook as they occur. If the need arises, there will be new and 
or revised copies of the MPL Handbook distributed at the beginning of each season. 

i. Each team will use the supplied MPL cue ball (only cue balls allowed for league play), 
table brush and stat sheet when scheduled as the home team.   



Page 4 Dated: July 28, 2015 

12. Removal from duty of an Executive shall be considered for the following reasons: 

a. Misappropriation of League or team funds. Misuse of League funds for personal or 
other uses which are not approved by general or executive members. 

b. Failure to uphold the ideals of good sportsmanship. 

c. Repeated failure to perform the assigned duties of the Officers' position, whether 
through oversight or neglect. 

d. No longer a member of the MPL 

e. By a vote at a League General Meeting. 

f. By League referendum. 

 

(C) MEMBERSHIP 

13. Members shall be obligated to pay a fee to the League. The amount and method of payment 
to be determined by a vote amongst the general membership at a general meeting. Upon 
payment of fees and while in good standing in the league, the member shall be guaranteed 
the opportunity to play on a regular basis, to have a vote at general meetings, and to have 
an opportunity to participate in all League events. 

14. A member shall cease to be in good standing for failure to comply with the rules or 
directives of the League, or for failure to uphold the ideals of good sportsmanship. Key 
components of good sportsmanship are courtesy and good manners. Displays of temper, 
rude comments or gestures, and inappropriate conduct due to intoxication will all be 
considered poor sportsmanship. Violent behavior shall mean automatic expulsion from the 
league. Arguing or disruptive behavior may mean expulsion or other penalty as 
determined by the League Executive. Any action by any member causing the League to 
come into disrepute will be dealt with as determined by the League Executive. 

15. Grounds for removal of Teams: 

a. No representation at a General Meeting by either team or establishment. 

b. Failure to comply with monetary obligations to the League. 

c. Repeated failure to comply with League rules. 

d. Poor sportsmanship. 

16. Removal of Teams from the League may be accomplished by either of two means. 

a. By referendum vote. 

b. By League members at a General Meeting. 

c. By agreement from all Executives 

(D) MEETINGS 

17. Annual General Meetings (AGM’s) shall be held after the banquet each year to elect 
Executives and to discuss membership fees, other monetary levies, fund raising, and 
approval for general expenditures, major policy decisions, and matters relating to by-laws 
or League operations. 

18. Voting rights at General Meetings shall be extended only to members of the League in 
attendance at the meeting and in good standing. There will be no proxies. 
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19. Every team must have representation at General Meetings. Failure to do so may result in 
expulsion. Attendance levels may be required by each team, or penalties may be levied as 
determined by the general membership. 

20. Executive meetings shall be held as deemed necessary by the League officers. Items to be 
discussed at these meetings may include approval of normal operating expenditures, 
refinement of rules, and policies and resolution of conflicts and problems. 

21. Voting rights at executive meetings shall be extended to all members of the Executive. The 
League Operator shall cast the deciding vote only in the event that a vote ends in a tie. 
Other than as defined previously, all matters put to a vote before the Executive shall 
require a simple majority of voting members in order to pass. 

22. Every member of the Executive shall be required to attend all Executive meetings. 
Repeated non-attendance may result in removal from the Executive. 

23. Ejection from meetings: If an attendee at any meeting is, in the opinion of a majority of the 
league officers, too intoxicated or too disruptive to contribute to the success of the 
meeting, the individual will be asked to leave. Failure to leave when asked to do so will be 
grounds for immediate expulsion from the league. 

(E) FINANCIAL RESPONSIBILITIES 

24. All financial expenditures or bank withdrawals must bear the signatures of two of the four 
Signing Officers, one always being the League Operator. 

25. The League Operator shall have the authority to make expenditures necessary to the 
normal operation of the League without prior approval of the general or Executive 
membership. Such expenditures shall not exceed $1000.00 on any item and may include, 
but not restricted to: office supplies and materials, printing, photocopying, typing 
stationery, telephone, score sheets, postage, etc. All expenditures shall be fully documented 
and presented to the general executive at the next meeting. 

26. The Executive shall have the authority to approve normal league expenditures greater than 
$1000.00 without general membership approval and up to $4,500.00 for banquet, trophies, 
awards and tournament play-off money. All expenditures shall be fully documented and 
presented at next general meeting. 

27. All fundraising activities including assessment of membership fees and special fund raising 
events may be undertaken with the approval of the Executive. 

28. The Secretary/Treasurer shall provide a statement of income and expenses at every 
Executive meeting and a full financial report at AG Meetings. 

29. No member of the League or League Executive shall incur any form of indebtedness in the 
League's name. 

30. Priority of expenditures shall come in the following order: 

1. Normal operating expenditures up to $1000.00 

2. Tournament prize money. 

3. Banquet costs at season end. 

4. Trophies and Awards. 

5. Any or all banquet or operating deficits. 
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(F) GENERAL 

31. The League’s four signing officers must not be related in any way. 

32. The League shall provide grievance forms to the general membership for the purpose of 
filing grievances regarding rules and sportsmanship. Grievances to be dealt with by 
executives of the League at the next scheduled Executive meeting. 

33. By-laws may only be amended by referendum or by general membership in attendance at a 
General Meeting. NOTE * exception to By-laws 1 to 7 which may only be amended by a 
two-thirds majority of the entire league membership. 


